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This salary Q&A brings together the common salary questions of direct employee, It is provided
as a reference for new recruits and direct employee who do not know much about the salary content.

If you have any other questions, please feel free to ask the personnel in charge of the HR department.
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1. Q: FEWMEHELHE ? Primary salary structure?
A . K=+ HE1EEE Basic salary + attendance bonus
XHENREFFE QL0  Attendance bonus see Q10 for details
2. Q: ILYEEHMIT - MIEEEEETE ? How to calculate overtime pay for Overtime on Working days?
A TfEEMM : (f5=E’R) Overtime on Working days (enlargement graphic)

% 1~% 2 BE/NRE D - 8VEFE9EHE=1.3334 -

Forthe 1~ 2" hours : Average salary per hour x 1.3334

% 3~F 4 BENFED - BVETFI9EHE <1.6667 -

For the 3" ~ 4™ Hours : Average Salary per hour 1.6667
B+ : /NEHF 26,400 7t - B/\FI9EE=26,400+30 X+8X 8 /\F=110 -
Example: Xiaohua's monthly salary is 26,400 yuan, the average hourly salary = 26,400 + 30 days
+ 8 hours per day = 110.
SNENN 4 /0 - BINNEESE 1~2 /\FF=(110%1.3334)x2=293 7T °
Today, Xiaohua works 4 hours of overtime, and the overtime pay for the first to second
hours = (110x1.3334)x2=NT$293
25 3~4 /\IF=(110x1.6667)x2=367 JT °
The 3rd to 4th hours = (110x1.6667)x2=NT$367
HUNESEE M 4 /S MPIE ol %8 293+367=660 7T
Therefore, Xiaohua can receive 293+367= NT$660 for overtime work of 4 hours on

weekdays.
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3. Q: KEHMM - MMEEEE ? Working overtime on rest days, how to calculate overtime pay
A RS2 BN : (BXE’R) Rest Overtime pay (enlargement graphic)

¥ESE 1~56 2 E/N\RER D - B\RFI9FHE *x1.3334

Overtime for the 1 ~2"" hours : Average salary per hour x1.3334

IN¥ESS 3~56 8 E/NRRVER Y : B\ FI9F B x1.6667 °

Overtime for the 3" ~ 8™ hours : Average salary per hour x1.6667

ENMEBES 8 E/NRKRIER D  B/\KFI9FHE x2.6667 °

If the overtime work exceeds the 8th hour: Average salary per hour x2.6667
B+ : /NERFr 26,400 - B/N\FFIIFHE=26,400+30 X+8X 8 /N[K=110 -
Example: Xiaohua's monthly salary is 26,400, the average hourly salary = 26,400 + 30 days + 8
hours per day = 110.
SNERE B 9 /N - RINNAES 1~2 /1\F=110x1.3334%x2=293 7T °
Today, Xiaohua works 9 hours of overtime on the rest day, and the overtime pay for the
first to second hours = 110x1.3334x2=NT$293
2 3~8 /)\RF=110%x1.6667%x6=1,100 JT -
The 3™ ~ 8" hours:=110x1.6667x6=NT$1,100 -
% 9 E/\iF=110x2.6667=293 Tt °
The 9™ hours: 110x2.6667=NT$293
HUNERE BN 9 /NEIMPEIETIE 293+1,100+293=1,686 7T °
Therefore, Xiaohua can receive for overtime work pay of 9 hours on rest days.
293+1,100+293= NT$1,686
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REHEXRLETIER=880(AENREHEELHER)+1,686((REHLEMIE)
Attendance on rest days can be claimed = 880 (Regardless of attendance on holidays)
+1,686 (overtime pay for attendance on rest days)
4. Q: BB - MERERTE ? working overtime on Holidays, how to calculate overtime pay
A REREARBARLI  BABREESE®EMNN - AIZEKEEHBIK - MIAIEtERKEHZETE
A e
The company regulation that it is not allowed to work on holidays, If you need to work
overtime on a holiday, It should be adjusted with the rest day, and the calculation method of
overtime pay is the same as the rest day.
BlF  NETBAHBREIFARE—EEZ LN - BN ARETNEZIKRBERK - mMIEMURRAE
ZHAEE  AIFBREHERAKRE - MEARBEANRER - (RE—BEISBEHZEN)
Example: Xiaohua has to go to work on the next week’ s holiday, so it must be adjusted with
the next week’ srest day, and the overtime pay is calculated on the basis of the rest day, then
the next week’ s rest day becomes a regular holiday, and the next week’ s regular holiday
becomes for rest days. (The company's weekly cycle is Sunday to Saturday)
5. Q: EIEEBBEMI - MPEEEE ? National Holiday Overtime , How to calculate overtime pay
A BIEBRBEM : (5= ER) National Holiday Overtime: (enlargement graphic)

BEERBNMNIE  BREANBEEZFHEN  SHB/NSFIGFHEX2 -

Those who work overtime on national holidays, in addition to the salary that should have been

paid during the vacation,In addition, the average hourly salary x 2.

B+ : /NERF 26,400(A23BER) - B/ FI93E=26,400+-30 X+8X 8 /\IF=110
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Example: Xiaohua's monthly salary is 26,400 (excluding transportation allowance), the
average hourly salary = 26,400 + 30 days + 8 hours per day = 110.

SNERERBENMN 9 /MR - BIMNDIE=110x9x2=1,980 7T °
Today Xiaohua works 9 hours of overtime on national holidays, then the overtime pay =
110x9x2= NT$1,980
BEERHERLEOHA=880AEBHERHABELEEA)+1980(EERH LML)
Attendance on national holidays can be claimed = 880 (regardless of attendance on
national holidays) + 1,980 (overtime pay for national holidays)

RIARNEELE ? How to settle the untaken special leave

 BEFHE < BERR AR =-FNEE 58

Average hourly salary x number of hours of special leave = special leave settlement amount

AR EELE ? How to settle compensatory leave for the untaken special leave

BB EEHFExBREEER AR AR B =N EE 2R

Hourly average salary x compensatory leave settlement ratio x compensatory leave untaken
hours = compensatory leave settlement amount
BEERABEAGNBRA : 2% -
National holidays and personal holiday leave : 2 times.
HEREBEARER : A1 2 /) 1.3334 15 ; % 6 /)\I5 1.6667 15 -
National holidays and personal holiday leave: 1.3334 times in the first 2 hours; 1.6667 times
after 6 hours.
X BRZIEMAREZEB 6912 A)piiREEBFEEH ; IKAKT  ”"RABG- 811 RF2A
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10 SR)EFHFEBFFESEEFHFERWN - WUE 5811 RF 2 A 10 HZE8/NW\FFHE9HETEMRG
X Compensatory leave of Untaken special leave must be applied for before the current quarter
(March, June, September, December) ; If the special leave haven't used, the salary will be
settled during the salary operation of the next month (May, August, November and February
10 of the next year), and calculated based on the average hourly salary on the May, August,
November and February 10 of the next year Compensatory leave settlement.
8. Q: EBEEINEEETE ? How to calculate the attendance penalty deduction?
A
8-1. R : 1 FHEERHE 14 X(112 /M\FS) - BFESBRHRZED - ABNHE -
Personal Leave: A maximum 14 days personal leave for 1 year
B+ NESEFR 14 X - Al 14 RZE DA B (T F) -
Example: This Year Xiaohua Leave for 14 days, The part of 14 days will not be paid (basic salary)
8-2. ¥R Sick Leave :
8-2-1. KRBt : REFBHEE 1 £ 30 H(240 /M) @ BERBZED - <BFXH [(XFHF)
+2]-
Not hospitalized: A total of 30 days (240 hours) of non-hospitalized sick leave
in one year, half pay for the part of sick leave applied
[ (Basic salary) + 21 .
8-2-2. ki ElImIR 2 FANSETABE 1 F - BFERERZE D - XE¥HH [(RF)+2] -
Hospitalization: the total of hospitalization sick leave within 2 years shall not
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exceed 1 year, and the part of the application for sick leave shall receive half
salary(Basic salary) + 2] .
8-3. lEL : AXMHELERD ZAFE -
AWOL: The basic salary for absent without official leave will not be paid.
9. Q: ZRAFxERMHEE ? Monthly payroll date?
A2 REWN - B8R 25 EBMER 1~15 $jAVFH B (RER—F) -
Salary will be issued into 2,0n the 25th of each month, the salary from the 1st to the 15th of
the month will be issued(half of the salary).
BH 1052 M LR 16~BRFHE(EXEN—F+INE+LHEE) -
On the 10th of each month, the salary from the 16th to the end of the previous month (half of
the basic salary + overtime pay + attendance bonus) will be issued.
10. Q : “VHIE#EERESWATETE ? How is the attendance bonus for the second shift system calculated?
A BEBEE=ENNGFHERxERxBHEBEZEH < ERLEEZRWLEA -
Attendance bonus = individual hourly salary rate x multiplier x daily attendance assessment
base x attendance assessment distribution ratio of the current month.

11. Q : FIEMIZE ? Income tax rate?

A: JEBI AW 183 H Stay less than 183 days

B 183 HULE - i
FHAR<EARTEXLS FAFELTEXLS
Stay for more than 183 _ _ ) i

days Monthly income < basic salary | Monthly income > basic salary

x 1.5 x 1.5

iR
Income tax 6% 6% 18%
rate

XERXTERPERBSHE-EXTEERZETBFEINERE
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XBasic salary according to the Ministry of Labor of the Republic of China- The annual announcement

of the Basic Salary Review Committee shall prevail
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i 1. 85/ NRFEFEFHE=(RE+HEES)-30X+8/\F Note 1:: Average salary per hour = (basic salary +
attendance bonus) + 30 days + 8 hours

i 2: AR EEA KK 2B Intranet— ASR LR A B AEEEH - MITCEREE Note 2: Inquiry path
for overtime hours: Compeq Intranet—Personnel Online System—Personal Attendance Inquiry—
Overtime Work Record Inquiry

it 3 HIRIEEAREE | 8 Intranet—- ASH L2 F-BAZEHEHIKNEREH %K Note 3: Inquiry
path for special leave hours: Compeq Intranet—Personnel Online System—Personal Attendance
Inquiry—Leave Inquiry—Special Leave

it 4 BRHEEAREE | 8 Intranet—- ASH L2 F-BAZEHEHIKNEREH - MK Note 4: Inquiry
path for compensatory leave hours: Compeq Intranet—Personnel Online System—Personal
attendance query—leave query—compensatory leave

5 IHEINNPIER : Note 5: Two-shift overtime ratio:

—PEHI{EER Two-shift ratio
BT EE TERE=R RERE=R BIERE =R
Overtime | working day restday |National holiday
hours multiplier multiplier multiplier
1
1.3334 1.3334
2
3
1.6667
4
5
1.6667
6 2
7
8
9L
9 hours 2.6667
Above
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